TENTATIVE AGREEMENT
Between
CHIPPEWA VALLEY SCHOOLS (CVS)
And
CHIPPEWA VALLEY CHAPTER 1884, SECRETARIAL/CLERICAL
UNION COUNCIL 25 AFSCME {AFSCME)

It is agreed that all provisions of the 2021-24 Collective Bargaining Agreement remain in full force and in effect with the
following modifications as indicated below and upon ratification by both parties be effective july 1, 2023 and continue in
effect through lune 30, 2026.

SALARY:

For the 2022-23 school year:
e A 4% retention bonus payment based on total actual wages paid from 7/1/22 to 6/30/23 (not subject to
retirement) will be paid on July 30, 2023 for Association members employed by the district on June 14, 2023.

The Salary Schedule has been adjusted for the 2023/24 and for the 2024-26 school years, see attached.

For the 2023/24 school year
» Employees remain at their 2022/23 step on the improved 2023/24 salary schedule.
s A 3% retention bonus payment based on base wages earned for 2023/24 {not subject to
retirement) will be paid on June 30, 2024 for Association members employed by the district on
June 11, 2024 oriast student day.
+ There may be an additional off schedule bonus payment (not subject to retirement) based on a
funding/enrollment variance formula paid on June 30~

For the 2024/25 school year
o Employees remain at their 2023/24 step on the improved 2024-26 salary schedule.
s A 3% retention bonus payment based on base wages earned for 2024/25 (not subject to
retirement) will be paid on June 30, 2025 for Association members employed by the district on
June 12, 2025 or last student day.
o There may be an additional off schedule bonus payment (not subject to retirement) based on a
funding/enroliment variance formuia paid on June 30~

Forthe 2025/26 school year

+ Eligible employees will move one (1) full step if they have worked 50.5% of the 2024/25 school
year.

o A 3% retention bonus payment based on base wages earned for 2025/26 (not subject to
retirement) will be paid on June 30, 2026 for Association members employed by the district on
the last student day for the 2025/26 school year.

« There may be an additional off schedule bonus payment {not subject to retirement) based on a
funding/enrollment variance formula paid on June 30

Article 16 — Resighation {Change to Article 16 — Resignation/Retirement)

Article 16 Section A-NEW

WHEN AN EMPLOYEE DESIRES TO TERMINATE THEIR EMPLOYMENT, THERE MUST BE AT LEAST TEN {10) WORKING
DAYS NOTICE OF RESIGNATION/RETIREMENT WITH NO ABSENCES DURING SAID PERIOD, IN WRITING, GIVEN TO THE
HUMAN RESOURCES DEPARTMENT. RESIGNATIONS/RETIREMENTS OF SHORTER NOTICE SHALL AUTOMATICALLY
FORFEIT ANY AND ALL BENEFITS INCLUDING ANY SICK, VACATION AND/OR LONGEVITY PAYOUTS, EXCEPT IF THE
RESIGNATION/RETIREMENT iS OF AN EMERGENCY NATURE (SUCH AS SICKNESS IN THE FAMILY, DEATH, ETC.) AND
CAN BE SUBSTANTIATED WiTH DOCUMENTATION.




Article 20 - Compensation A

As-ol-une-302020-10-manth-employeas-onthe-214-pay-option willbe-grandfatherad-an-the-24-pay-option-Effective
uly-l-1020,-40-month-amployea-rot-urennthanrolleddn-the-24-pays-wikno-enger-have-the-option-te-select-24-pays
antwill-move-to-havely-effestivahuly1,-2024

DEGINNING THE 2024/25 SCHOOL YEAR, ALL EMPLOYEES WILL BE PAID HOURLY BASED ON TIME SUBMITTED
THROUGH THE TIMEKEEPING SYSTEM ACCORDING TO THE BI-MONTHLY PAYROLL SCHEDULE,

MEMQ.:W@M

After 8 years..5250  $500
After 10 years»$490  $640
After 15 years..$600 5750
After 20 years..6700  $850
After 25 years..$800  $950

Artlcl 20 - Compsnsstion Section H - NEW Mantor Stinend (Sunyats 6/30/26)
Tha District wil) post for one mantor position per Job classification/level as determinad by the District. Employees

that mest the critarlan and ara selected for the mantorship role will bo pald an additional $100 stipand por person for
a minimum of 10 hours not to exceed 20 hours of tima spant tralning, mentoring and supporting now hiras or
employeos who need extra support. Mentors will at the minlmum follow the suggested tlmellnes for mantoring o now
hire, Time mentoring shall ba tracked on a montor/mantee log and submitted to thu Human Resourcas departmant
for payment upon completion of naw hiros probatlionary parlod. Mentars wlll be evaluated on thelr effectivaness in
the role In ordar to continue In the rola,

Lotter of Agrgement

»  Contlnue Temporary lang term/temporary short-term assignment LOA from 11-13 contract.
o  Union ta Unlon Transfer
o Helpdesk leader stipend

Testing guidelings will continue,

Dwight 12&, Staff Rep'resentathfe Or. Adam lllan:hard,;c_hjef Negotlator
Michigah AFSCME Councll 25 m )

BY: /W Bv;(’__’ff\i-,r_.- v @Y
Henther Blanzy, Co;Chapter Ghyirperson ‘DawnLeofe, Directdr of Hu sources

BY:

Ellzabeth Coan, Co-Chapter Chalrperson , Nogotlator

BY: _ A ﬁfé/

Pam Infante, Negotlator
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