
NOTICE OF NONDISCRIMINATION   It is the policy of Chippewa Valley Schools not to discriminate on the basis of race, color, religion, national origin or ancestry, gender, age, disability, height, 
weight or marital status in its programs, services, activities, or employment. Inquiries related to nondiscrimination policies should be directed to: Civil Rights Coordinator, Assistant Superintendent 
of Human Resources, Chippewa Valley Schools Administration, 19120 Cass Avenue, Clinton Township, MI 48038 Phone: 586-723-2090 / Nondiscrimination inquiries related to disability should be 
directed to: Section 504 Coordinator, Director of Special Services, (same address) Phone: 586-723-2180. 

CHIPPEWA VALLEY SCHOOLS 
19120 Cass Avenue, Clinton Twp., MI 48038 

(586) 723-2090 Fax: (586) 723-2001 
 

AUTHORIZATION TO RELEASE INFORMATION 
ON UNPROFESSIONAL CONDUCT PURSUANT TO PUBLIC ACT 189 OF THE  

PUBLIC ACTS OF 1996 
 

Applicant’s Name              
Print  Last   First  Middle    Maiden 

 
Applicant’s Signature          Date     
  
Position Held at Previous Employer:            
 
I hereby authorize:              
    Previous Employer’s Name     Phone Number 
 
               
 Previous Employer Address   City    State  Zip 
to provide Chippewa Valley Schools with any information regarding my employment history, and in addition, to disclose any other 
information which is job related, including all items within my personnel file and, pursuant to Public Act 189 of the Public Acts of 
1996 being section 380.1230b of the Michigan Compiled Laws, authorize any current or former employer(s) to disclose any 
unprofessional conduct and provide copies of all documents in my personnel record maintained by my current or former 
employer(s) relating to any unprofessional conduct as defined by Public Act 189 of 1996 which reads: 
 

“Unprofessional conduct” means 1 or more acts of misconduct; 1 or more acts of immorality, 
moral turpitude, or inappropriate behavior involving a minor; or commission of a crime 
involving a minor.  A Criminal conviction is not an essential element of determining whether 
or not a particular act constitutes unprofessional conduct – MCL 380.123ob(8)(b) 

 
I acknowledge the CVS’s right to investigate all references and secure additional information regarding my employment history, 
including any disciplinary action and/or the events surrounding termination of employment. 
 
Pursuant to PA 189 of 1996, I waive my right of prior notice under the Bullard-Plawecki employee right to know act, Act No. 397 
of the Public Acts of 1978, being section 423.506 of the Michigan Complied Laws and I understand that Public Act of 189 of 1996 
releases the current or former employer, and employees acting on behalf of the current or former employer, from any liability for 
providing information on unprofessional conduct and further release CVS and its representatives from all liability for seeking such 
information. 
 
We would appreciate your providing the requested information about the applicant by completing this form and returning it in the 
enclosed envelope.  Public Act 189 requires current or former employers to provide the requested information no later than 
20 business days after receiving the request. 
 
 
TO BE COMPLETED BY THE CURRENT OR FORMER EMPLOYER OF THE ABOVE NAMED APPLICANT: 
As a result of checking our personnel records of above named individual, please be informed that (please check one of the following): 
 
_____There was no unprofessional conduct on the part of this individual while he/she was employed here. 
 
_____Copies of documents relating to unprofessional conduct by this individual are attached as per Michigan Public Act 189 of 1996. 
 
            
Signature      Date 
 
       
Title 

 
*”Unprofessional conduct” means one or more acts of misconduct; one or more acts of immorality, moral turpitude, or inappropriate behavior 
involving a minor; or commission of a crime involving a minor.  A criminal conviction is not an essential element of determining whether or not 
a particular act constitutes unprofessional conduct.                                                             db/forms/employee packet/reference check unprofessional form 
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